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This is the full list of AiSevak tools in this industry, each with a short description of what it produces. Open any tool on
aisevak.in to run it.

Curriculum Design

Course Curriculum Design
Designs a complete course curriculum using backward design: module structure, learning objectives, topics, activities,
assessment strategy and instructor notes. Use this to build a course from scratch. For a single session use Lesson Plan
Generator; to break an existing course into units use Module / Unit Breakdown.

Lesson Plan Generator
Creates a structured single-session lesson plan: objectives, materials, timed activities, assessment, differentiation and
homework. Use this to plan one class. For a whole course use Course Curriculum Design.

Module / Unit Breakdown
Breaks a course into modules and units with objectives, topics, sequencing and time allocation. Use this to structure an existing
course idea. For full curriculum design with assessment strategy use Course Curriculum Design.

Course-to-Storyboard
Turns lesson content into a screen-by-screen e-learning storyboard: on-screen text, narration, visuals and interactions. Use this
to prepare content for an authoring tool. For the module structure first use Module / Unit Breakdown.

Microlearning Path Designer
Designs a microlearning path of short daily lessons with formats, spacing and reinforcement for a specific skill. Use this for busy
learners who learn in small bites. For a full course use Course Curriculum Design.

Capstone / Project Designer
Designs an applied capstone project: brief, deliverables, milestones and a grading rubric tied to course skills. Use this to give
learners a real-world final project. For grading criteria on any assignment use Rubric Builder.



Compliance Training

Compliance Training Content
Drafts an engaging compliance training module with a regulatory basis, content sections, real-world case studies, a quiz and a
manager guide. Use this for mandatory workplace compliance training. For a POSH-specific module use POSH Training Module.

POSH Training Module
Builds a POSH (Prevention of Sexual Harassment) awareness module aligned to the POSH Act 2013: objectives, sections,
scenarios, quiz and acknowledgement. Use this for mandatory workplace POSH training. For other compliance topics use
Compliance Training Content.

Code-of-Conduct Training
Builds a code-of-conduct/ethics training module with scenarios, a decision framework and a quiz. Use this to train staff on
ethical conduct. For a formal code document use the Legal or HR policy tools.

Data-Privacy Training
Builds a data-privacy awareness module covering DPDPA basics, consent, secure handling, breach response and staff
responsibilities, with examples and a quiz. Use this to train staff who handle personal data. For an anti-bribery module use Anti-
Bribery Training.

Anti-Bribery Training
Builds an anti-bribery and anti-corruption module covering the law, gifts and hospitality limits, facilitation payments, red flags
and reporting, with scenarios and a quiz. Use this for staff exposed to bribery risk. For a broader ethics module use Code-of-
Conduct Training.

Safety / Induction Training
Builds a workplace safety induction module covering emergency and evacuation, fire safety, first aid, PPE and hazard reporting,
with practicals and a quiz. Use this for new-joiner safety onboarding. For a role onboarding journey use Onboarding Learning
Path.

Assessment

Assessment Question Bank
Generates a question bank with varied question types, tagged by difficulty and Bloom level, with answer keys and a blueprint.
Use this to build a reusable pool of assessment items. For a single ready-to-print exam use Exam Paper Generator; for MCQs
only use MCQ Generator.

MCQ Generator
Generates multiple-choice questions with plausible distractors, correct answers and brief rationale at your chosen level. Use this
to quickly build MCQs. For a mixed-format bank use Assessment Question Bank.

Rubric Builder
Builds an analytic grading rubric with weighted criteria and performance-level descriptors. Use this to grade assignments
consistently. For observing teaching instead use Lesson Observation Rubric.

Exam Paper Generator
Generates a full exam paper - sections, question mix, marks distribution and instructions - with an answer key. Use this to
produce a ready-to-print exam. For a reusable pool of items use Assessment Question Bank.

Adaptive-Difficulty Quiz
Designs a tiered adaptive quiz with easy/medium/hard questions, branching logic and remediation for wrong answers. Use this
for self-paced practice that adjusts to the learner. For a fixed exam use Exam Paper Generator.

Answer-Key & Explanations
Produces worked, step-by-step solutions and explanations for a set of questions, with common-mistake notes. Use this to create
an answer key or model solutions. To generate the questions first use Exam Paper Generator or MCQ Generator.



Learning Objectives

Learning Objectives Writer
Writes measurable, Bloom-aligned learning objectives with an action verb, assessment method and mastery criteria for each.
Use this to define outcomes for a course or module. To tag existing objectives to cognitive levels use Bloom Taxonomy Mapper.

Bloom Taxonomy Mapper
Maps existing learning objectives to Bloom taxonomy levels, suggests stronger action verbs and flags balance across levels.
Use this to audit and sharpen objectives you already have. To write objectives from scratch use Learning Objectives Writer.

Competency Framework Builder
Builds a competency framework with level descriptors and observable behavioural indicators for a role or domain. Use this as
the basis for training, assessment and hiring. For a role-by-role skill map use Role-Competency Matrix.

Outcome-Alignment Checker
Checks constructive alignment - that objectives, teaching activities and assessments match - and flags mismatches such as a
higher-order objective assessed only by recall. Use this to audit a course for gaps. To fix the objectives themselves use Learning
Objectives Writer.

Course Marketing

Course Marketing Copy
Writes SEO-optimised course marketing copy: title, subtitle, long description, outcomes, requirements, highlights and search
keywords tuned to your platform. Use this to list or promote a course. For a full sales page use Course Landing Page Copy.

Course Landing Page Copy
Writes a high-converting course landing page: headline, who-it-is-for, outcomes, curriculum highlights, social-proof
placeholders, FAQ and CTA. Use this for a dedicated sales page. For platform listing copy use Course Marketing Copy.

Email Launch Sequence
Writes a course-launch email sequence - value, story, objection-handling, urgency and cart-close - with subject lines. Use this to
launch a cohort or course. For social launch posts use Social Promo Pack.

Social Promo Pack
Creates a social promo pack with platform-tailored posts, hooks, hashtags and CTAs, plus content angles. Use this to promote a
course on social. For a full email launch use Email Launch Sequence.

Webinar / Demo Script
Scripts a webinar or demo that delivers real value and transitions to an enrolment offer, with timing and Q&A prep. Use this for
a free class that converts to a paid course. For the email follow-up use Email Launch Sequence.



Skills Gap

Skills Gap Analysis Report
Produces a skills gap analysis: a gap matrix, priority gaps, a learning plan with resources and costs, and a build-vs-hire
recommendation. Use this to plan upskilling for a team. For one persons plan use Individual Development Plan; for a whole-org
strategy use Corporate L&D Strategy.

Role-Competency Matrix
Builds a role-by-competency matrix showing required proficiency per role in a function. Use this as the basis for gap analysis
and hiring. For proficiency levels and behaviours in depth use Competency Framework Builder.

Individual Development Plan
Builds an Individual Development Plan with goals, skill gaps, actions, resources, timeline and success measures. Use this for
one persons growth. For a whole team use Skills Gap Analysis Report.

Reskilling Pathway Builder
Designs a reskilling pathway from current skills to a target role: staged learning, projects, milestones and timeline. Use this to
move people into new roles. For a per-person plan use Individual Development Plan.

Team Capability Heatmap
Produces a team capability heatmap showing skill coverage, single points of failure and priorities to build or hire. Use this to see
team-level risk at a glance. For a full plan use Skills Gap Analysis Report.

Student Policies

Student / Learner Policies
Drafts a clear, age-appropriate student policy document with applicability, enforcement, appeals and parent-communication
guidance. Use this to create formal institutional policies. For an academic-integrity policy specifically use Academic Integrity
Policy.

Academic Integrity Policy
Drafts an academic integrity policy with definitions, prohibited conduct, generative-AI use rules, detection, process, penalties
and appeals. Use this to set clear integrity expectations. For general conduct rules use Learner Code of Conduct.

Attendance Policy
Drafts a student attendance policy covering the minimum requirement, leave types, medical condonation, shortage
consequences and tracking. Use this to formalise attendance rules. For a broader conduct policy use Learner Code of Conduct.

Grievance / Appeals Policy
Drafts a student grievance and appeals policy with tiers, timelines, a committee and confidentiality, aligned to Indian norms
such as UGC grievance rules where relevant. Use this to give students a fair complaints route. For conduct rules use Learner
Code of Conduct.

Learner Code of Conduct
Drafts a learner code of conduct covering respect and anti-harassment, academic conduct, online etiquette, community norms
and consequences. Use this to set behaviour expectations. For integrity/plagiarism specifically use Academic Integrity Policy.



Training Needs

Training Needs Analysis
Diagnoses whether training is the right fix for a performance gap - separating training, process, motivation and resource causes
- and designs a targeted TNA with a measurement plan. Use this before commissioning training. To then build the L&D plan use
Corporate L&D Strategy.

Learning Strategy Brief
Drafts a concise learning strategy brief: business alignment, priorities, modalities, governance and success metrics. Use this for
a one-page L&D direction. For a full annual plan with budget use Corporate L&D Strategy.

Training ROI / Impact Plan
Designs a training impact/ROI plan using the Kirkpatrick levels (reaction, learning, behaviour, results) plus an ROI approach. Use
this to prove training value. To design the tests that measure learning use Pre / Post Assessment Designer.

Pre / Post Assessment Designer
Designs aligned pre- and post-training assessments to measure learning gain, with parallel questions and scoring. Use this to
quantify what a training taught. For the broader impact plan use Training ROI / Impact Plan.

Corporate L&D

Corporate L&D Strategy
Drafts a 12-month L&D strategy aligned to business goals: priorities, a capability framework, a quarterly plan, budget
allocation, a metrics dashboard and technology recommendations. Use this to set annual L&D direction. For a lighter one-page
version use Learning Strategy Brief.

Onboarding Learning Path
Designs a new-hire onboarding learning path across the first weeks: company, role, tools, product and milestones, with a
blended mix. Use this to ramp new joiners. For safety onboarding specifically use Safety / Induction Training.

Leadership Program Design
Designs a leadership development program: competencies, modules, experiential learning, coaching and measurement. Use
this to build leaders at a level. For an individual manager use Individual Development Plan.

LMS Content Plan
Builds an LMS content plan/roadmap: categories, priority courses, build-vs-buy and a refresh cadence. Use this to plan what
content to put on your LMS. For the annual budget and calendar use L&D Budget / Calendar.

L&D Budget / Calendar
Builds an annual L&D calendar and budget: programs by quarter and an allocation across cost categories. Use this to plan the
year and spend. For the content roadmap use LMS Content Plan.



Scholarship & Aid

Scholarship & Financial Aid Matching
Matches a student profile to eligible central, state and minority scholarships via the National Scholarship Portal framework, with
amounts, portals, documents and an application priority order. Use this to find schemes a student qualifies for. To then apply,
use NSP Application Guide.

NSP Application Guide
Guides a student through applying on the National Scholarship Portal (NSP): applicable schemes, step-by-step process,
documents and timeline. Use this once you know a student is eligible. To find eligible schemes first use Scholarship & Financial
Aid Matching.

Scholarship Essay Helper
Helps draft a compelling, authentic scholarship essay from your own story, without fabricating facts, plus improvement tips. Use
this to write or strengthen an application essay. To assess an essay you received use Application Essay Evaluator.

Scholarship Eligibility Checker
Assesses likely scholarship eligibility (central, state and private) from a student profile, with the key criteria and how to apply.
Use this for a quick eligibility read. For a fuller match with amounts and portals use Scholarship & Financial Aid Matching.

Scholarship Document Checklist
Produces a document checklist for a scholarship application, with validity notes and tips. Use this to gather paperwork before
applying. To find the scheme itself use Scholarship & Financial Aid Matching.

Admissions

Admissions Evaluation Rubric
Builds a weighted, bias-aware admissions scoring rubric plus an interviewer guide and decision framework. Use this to evaluate
applicants fairly and consistently. To score essays specifically use Application Essay Evaluator; to standardise final decisions
use Admissions Decision Matrix.

Application Essay Evaluator
Evaluates an applicant essay against criteria (clarity, motivation, fit, authenticity, writing) with scores, strengths and concerns.
Use this to assess essays consistently in admissions. To help a student write one use Scholarship Essay Helper.

Admissions Interview Question Set
Builds a structured admissions interview question set with what-to-look-for indicators and red flags per area. Use this to
interview applicants consistently. For the overall scoring rubric use Admissions Evaluation Rubric.

SOP / LOR Reviewer
Reviews a Statement of Purpose or Letter of Recommendation for strength, authenticity, specificity and fit, flagging generic or
concerning content. Use this to weigh SOPs/LORs in admissions. To score the main application essay use Application Essay
Evaluator.

Admissions Decision Matrix
Builds an admissions decision matrix with weighted criteria, thresholds and admit/waitlist/reject logic for consistent, fair
decisions. Use this to standardise final decisions. To create the scoring rubric first use Admissions Evaluation Rubric.



Teacher Development

Teacher / Trainer Development Plan
Builds a structured teacher/trainer development plan with SMART goals, activities, resources, quick wins and success metrics.
Use this to grow an educators capability. For a mentoring relationship use Mentoring Plan; for a group workshop use PD
Workshop Designer.

Lesson Observation Rubric
Builds a lesson observation rubric with domains, observable indicators and a rating scale for teacher evaluation and coaching.
Use this to observe and give feedback on teaching. For a teachers growth plan use Teacher / Trainer Development Plan.

PD Workshop Designer
Designs a teacher professional-development workshop: objectives, a timed agenda, activities, materials and a follow-up task.
Use this to run a group PD session. For an individual teacher plan use Teacher / Trainer Development Plan.

Teaching Portfolio Builder
Structures a teaching portfolio - philosophy, evidence, student outcomes, professional development, reflections and
achievements - for appraisal, promotion or job applications. Use this to package a teachers record. For a growth plan use
Teacher / Trainer Development Plan.

Mentoring Plan
Structures a mentoring plan for teacher development: goals, cadence, focus areas, activities and milestones. Use this to
support a new or developing teacher. For a workshop for many teachers use PD Workshop Designer.

This is AI-assisted guidance. Verify with a qualified professional before any binding decision. Fees, authorities and processes vary
by state and change over time — confirm with your state authority.

Prepared by AiSevak.in — a product of ABL Digital Technologies. AI-powered business services for India.


