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This guide explains what the tool produces, how to use the output, and what to watch for. The actual output
(draft/report) is generated on the tool page.
Background

Get a guide to handling a minimum-wage or VDA revision for a security/FM business — recomputing cost, updating
payroll, passing the increase to clients (with contract clauses), and communication — so revisions do not erode
margin or compliance. Describe the situation below.

Purpose of this tool & output
Handle wage hikes and pass them on

How the output is used

Use it to handle wage hikes and pass them on — a minimum wage revision guide across revision, client pass-
through and arrears.

Important cautions

Al-generated guide; revised minimum wages must be paid to staff from the effective date irrespective of client
agreement.

Companion documents

e Guard / Staff Recruitment Kit

Labour Statutory Compliance Guide

Duty Roster & Reliever Plan

Security / FM HR Policy Handbook

e Grievance Redressal SOP

Attrition & Retention Plan

This is Al-assisted guidance. Verify with a qualified professional before any binding decision. Fees, authorities and
processes vary by state and change over time — confirm with your state authority.



